


Jennifer Zins, Director of
Government Affairs

CAWA Supported
Right to Repair Bill
Gains Momentum in
Congress

A:ditional members of Congress
ave declared their support for
the Motor Vehicle Owners Right to
Repair Act, raising the total number of
co-sponsors to 40.

The CAWA supported Right to
Repair Act (HR 2057) was introduced
into the 111th Congress by Reps.
Edolphus Towns (D-NY), Anna Eshoo
(D-CA) and George Miller (D-CA) to ensure that car
owners and their trusted repair shops have the same
access to safety alerts and repair information as the
franchised new car dealer network.

Because vehicles are becoming increasingly
sophisticated with virtually every system either
monitored or controlled by computers, servicing
these vehicle systems to keep them in safe and efficient
working condition requires ready access to complete and
accurate information from the car companies.

CALL TO ACTION: CAWA recently sent a
letter to each member of the California Congressional
delegation urging their support and co-sponsorship of
HR 2057. All CAWA members are encouraged to write
their member of Congress to declare their support of
Right to Repair. Please take a moment to visit www.
righttorepair.org to send a note to your congressional

representative today.

CAWA Leadership
Appointments

ard Myers, Interamerican

Motor Corporation (IMC)
of Canoga Park, CA has been
appointed to the Association’s Board
of Directors and Michael Antonelli,
founder of Vantage Marketing Global
Incorporated has been appointed to
the Manufacturer’s Advisory Council.
His office is in Grand Island, New
York.

Both were appointed by Chair

of the Board, David Finley of Finley
Industries. “Mr. Myers and Mr.
Antonelli had expressed interest
in serving in a leadership capacity
with the Association and we are
delighted that they will do so. We
look forward to their contributions
to the automotive aftermarket industry and its
trade Association,” said Chair Finley following the

appointments.

NEW MEMBERS

Arizona Jobber Supply, Phoenix, AZ
Carlson Brake Hardware, Lima, OH
Vantage Marketing Global, Inc., Grand Island, NY

Wells Manufacturing, Fond Du Lac, WI

Non Deductibility Statement:

For federal income tax purposes, CAWA dues may be deductible as a business expense but not as

a charitable contribution. CAWA estimates that 18% of your dues for 2009 are not deductible as a
business expense because they are attributable to lobbying as is in accordance with Internal Revenue
Code Section 6033. Contributions to the Political Action Fund are not deductible as a charitable
contribution or as a business expense for federal income tax purposes.




David Brown,
Nevada Legislative
Advocate

Nevada Legislative Highlights

Nevadans Brace for
Impact of $1 Billion Tax
Increase

or business owners in Nevada,

Black Friday came on Wednesday,
July 1, 2009. That is when Nevadans
were hit with the tax “enhancements”
passed in the waning days of the
20009 legislative session. While
legislators congratulated each other
for “making the tough decisions,”
Nevadans braced for the impact of
the record setting $1 billion dollar
tax increase-all in the middle of the
most severe economic downturn
since the Great Depression and while Nevada’s
unemployment rate reached 10.6%.

What’s new in taxes for Nevadans? The sales
tax was increased by .35%, raising the rate to
8.10% in Clark County. The Modified Business
Tax (MBT), Nevada’s payroll tax which was .63%
of every businesses’ total payroll, was split into two
tiers: .50% on the first $250,000 of annual payroll
and 1.17% on everything over $250,000. That
will result in an annual reduction from $1,675 to
$1,450 for an estimated 74% of businesses in the
State, those with four to five persons on payroll.
However, the other 16% of businesses will see an
average increase of 80%. Sadly, the $225 savings in
MBT tax for small businesses will likely be wiped
out by the sales tax increase.

The State business license fee was doubled
from $100 to $200 per year. The legislature
also “enhanced” tax revenue imperceptibly by
modifying the DMV’s depreciation rate used
for calculating the government services tax on
vehicles. Hotel room taxes were raised another
three percent. Not to be outdone by the state, the
federal government minimum wage increase went
into effect on July 1 as well. Nevada’s wage rates
went from $5.85 to $6.55, for businesses paying
for health benefits, and from $6.85 to $7.55 for
those not paying health benefits. The taxes are
to sunset in 2011. Whether they do or not is
another thing.
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CAWA Meets with Bureau of
Automotive Repair to Remind
About Auto Parts/Machine
Shop Exemption

By Jennifer Zins

n the wake of recent alerts by CAWA members that they

had been approached by the Bureau of Automotive Repair
(BAR) field representatives and told they were required to
register as an automotive repair dealer with BAR because
they re-machined individual auto parts in their location,
CAWA’s legislative team met with leaders within the BAR
in June to discuss the CAWA sponsored law that exempts
auto parts stores with machine shops from BAR registration
requirements.

Specifically, CAWA sponsored legislation, SB 107 passed
and signed into law in 1998 helps CAWA members by not
requiring auto parts stores with machine shops to meet BAR
registration requirements if certain conditions are maintained.
Expressly, Business and Professions Code 9880.2 exempts
a person whose primary business is the wholesale supply
of new or rebuilt automotive parts who solely engages in
the re-machining of individual automotive parts without
compensation for warranty adjustments to those parts and
who does not engage in repairing or diagnosing malfunctions
of motor vehicles or motorcycles. “Primary business” means
the business that accounts for the majority of the company’s
gross sales.

If this describes your business, it is important to remember
that prior to commencing work, you must do the following:

1. Provide a notice to the customer that you are not

regulated by the BAR which also contains the
Bureau of Automotive Repair’s toll free number
(800) 952-5210; and
2. DProvide a written description of the re-machining
services to be performed to the customer.
All auto parts stores with machine shops must comply with
these rules in order to maintain your BAR exemption.
If you encounter a visit from a BAR field rep, show
them this article. If you face further scrutiny by a BAR
enforcement officer, contact CAWA and we will work
with the BAR on your behalf. As always, CAWA’s legislative
teams are hard at work in Sacramento, Carson City, Phoenix
and Washington DC protecting your business and promoting
and advancing the automotive aftermarket industry.
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Insurance Services

WILL YOU HAVE ENOUGH
INSURANCE WHEN YOU NEED
IT MOST?

The rising cost of health insurance coupled with hard
economic times has led most business owners to have
to make tough decisions regarding their employee’s
benefits package. The two most common strategies we
have seen over the past year are:

1) Ask your employees to “cost-share” and pay for
some, or more, of their insurance premiums out of their
own paycheck. This can be done on a pre-tax basis
through a Cafeteria POP plan. CAWA members can
receive this service for free through our agency.

Or

2) Downgrade your insurance plan by increasing
deductibles and /or co pays; in most cases allowing your
employees to “buy-up” to a better plan out of their own
pocket.

Both strategies are a great way to keep costs stable
and the doors to your business open. However, it is
important to consider the needs and perceptions of
your employees when making these decisions so that
your employee benefits package continues to attract and
retain employees, while keeping morale high. Increasing
deductibles and co pays will expose your employees to
greater costs, which leads to greater stress, which often
leads them to ask:

“Will I have enough insurance when I need it most?”

Using the CAWA’s membership purchasing power,
we have negotiated an opportunity to provide our
members with a supplemental insurance program that
has been historically reserved for “BIG” corporate
America. These Supplemental Insurance Products can
help defray the cost and stress of higher deductibles
and/or co pays and truly provide you and your
employees with extra benefits when you need it most.

We are pleased to announce a partnership with
Allstate Workplace Division (AWD).

AWD ofters you and all of your employees access
to products that can be voluntary and completely
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employee-paid. They are not meant to replace your
existing health insurance plan, but definitely enhance it
for just a few dollars more per week. These plans will
serve as a valuable tool in helping employees safeguard
their income and assets against an unexpected health
event like:
e Accident
e Disability
e Critical Illness (heart attack, cancer, etc.)
¢ Death
This program becomes available to CAWA members
September 1st. In addition to receiving marketing
materials in the mail, you will receive a phone call or visit
from an Agent specifically trained for this special CAWA
program - please take the time to talk with them and ask
more questions.
As always, feel free to call our office at 800-575-
6891 for more information. We are proud to be your
professional insurance partner.

Membership in CAWA is necessary.
As the saying goes these days ... Cash is King!!
Let CAWA assist you in having a positive cash
flow. Take advantage of the discounted programs
and services available to you.

. c,i‘\wm 'ﬂle‘;)
For additional 4 %
information about these :"f
programs and services, H
Visit Www.cawa.org or g;

contact Julie Snyder at %, 'ﬁdf’

800-332-2292 ext. 2.
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New Employees Face
More Risks

Did you know that according
to the U.S. Bureau of Labor

Statistics, approximately thirty-five
percent of workers injured on the
job have been with their employer
for less than twelve months?

Why are new workers more
likely to be hurt? One reason is
new employees are often unaware
of how they can be injured in

Wendy Kelley the workplace. They may not

10

understand how to safely perform
the job, and especially what not to do.

Employers may not include safety in new
employee orientation out of a belief that “common
sense” will keep workers from committing unsafe
acts. Unfortunately, a lack of knowledge—not a
lack of common sense—is more often the problem.
Including safety training in employee orientation can
help your employees gain the knowledge they need to

avoid injury.

Some important tips:

= Explain safety rules before assigning jobs.
Employees are more likely to follow rules if they
understand the reasons for them. Give each
employee a copy of the rules for future reference.

=  Encourage employees to ask questions if they
don’t understand what they are being asked to
do.

=  Point out workplace hazards and discuss how to
avoid injury, including what not to do.

= Make sure employees understand never to
operate machines unless trained and authorized
to do so.

= Explain how lockout devices prevent injuries, and
why not to remove them.

Knowledge and effective communication are

the keys to accident prevention. Always encourage

discussion—it promotes understanding. Put these

principles to work and give your employees the tools

they need to work safely!

CAWA ANNUAL MEMBERSHIP
DINNER MEETING SETS HIGH
GOAL FOR SCHOLARSHIP
CONTRIBUTIONS

SUNDAY, NOVEMBER 1, 2009

PALMS CASINO RESORT

4321 West Flamingo Road, Las Vegas, NV

6 p.m. -9 p.m.

$39 per person ®

Sponsored by:

motorcar parts of america

s tradition continues at CAWA’s Annual
Arncmbcrshjp dinner, attendance increases. CAWA
members take advantage of this annual event that gives
them the opportunity to come together and talk about
issues that are important to them and see what the
Association has done on their behalf during the year.

Those in attendance also join in the tradition of the
“Red Vest Ceremony” installing the next year’s officers
of the Board. In addition, the Annual dinner serves
as the only major fundraising event for the CAWA
Memorial Scholarship which 100% of the registration
fees go directly to fund the program.

Because not all members are able to attend the event,
we’re calling out to ALL MEMBERS to contribute.
The Fund is a charitable organization exempt under
Internal Revenue code Section 502 ©(3) and a receipt
will be provided for tax purposes.

Please make the check payable and mail to CAWA
Memorial Scholarship Fund, 11160 Sun Center Drive,
Rancho Cordova, CA 95670.

Contact Julie Snyder — programs@cawa.org or 800-
332-2292 ext. 2 for credit card payments, or to make a
reservation for the annual dinner.

Dinner reservations will be accepted through October

15, 2009.
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Which CAWA Programs
Are Saving you the Most
Money?

¢ certainly hope that all of you are taking advantage of the
many money saving programs and services offered to you
by virtue of your membership. If not, now is the time!
Refer to your CAWA Member Handbook and the CAWA web
site (www.cawa.org) for up to date information as well as contact
phone numbers and email links for all programs and services.
¢ Insurance Services
- Workers’ Compensation
- Health, Dental, Vision
- Personal Lines
- Property & Liability
- Executive Life and Long-
Term Disability
- Business Valuation
- Estate Planning
- Human Resource Support
- And more!!!
o AAITA Affiliate Membership
- Do you qualify to receive AAIA member benefits?
¢ Royal Business Forms
- Personalized Business Forms
- Calendars
- Promotional Items
¢ Elavon Payment Processing Solutions
- Includes Electronic Check Service and Gift Cards
e Legal Services
- Receive up to 30 minutes each month of FREE legal services.
* Wyman & Little, Inc.
- Automotive Aftermarket Specialists in Accounting and
Business Services
e Tryad Specialties
- Customized calendars (see enclosed order form)
e Personnel Concepts
- Stay up to date with your labor laws and safety regulations
e Commercial Property Consultants
- Cost segregation study to accelerate depreciation deductions
and increase your cash flow
¢ VoicePaint.com

- Audio marketing service for on-hold messaging

Visit www.cawa.org for details on all CAWA programs or contact
Julie Snyder, 800-332-2292 ext 2.

Manufacturer Advisory Council

Jack Hardy, Chair
Chris Kouri and Associates

Borise Cota, Vice-Chair
Akebono Corporation

Michael Antonelli
Vantage Marketing Global, Inc.

Ron Aparicio
Walker Products

Lyle Burgess
Rare Parts, Inc.

Karl Coleman
Mitchell 1

Mary Davis
NGK Spark Plugs (U.S.A.), Inc.

Bill Fischer
WIX Corporation

Terry Hill
USA Industries

Selwyn Joffe
Motorcar Parts of America

Wayne Krantz
Wayne W. Krantz & Associates, Inc.

Paul Kratzer
KYB America, LLC

Steve Marble
Honeywell

Gary Mercer
Best Brakes

Jim Perrin
KJ Sales Group

Dan Roque
Activant Solutions

Kevin Reamer
Tenneco Automotive

Steve Salustri
RPS Marketing

Phil Shaffer
Shaffer and Company, Inc.

Jim Weis
New Starters and Alternators (NSA)

David Wendt
Delphi Products & Service Solutions

Harry Wilson
GATES
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ScrorArsHIrs Continued from page 1

Christopher Pauer, San Ramon, CA
BMW STEP

David Warden, Phoenix, AZ
Gateway Community College
William Ambrosini, Ferndale, CA
UTL Sacramento

Jonathan Viana, Bellflower, CA
UTI, Rancho Cucamongn

Larry Shields, Las Vegas, NV
McPherson College

Cody Pearson, Cedar Ridge, CA

G
\;; ) Whyotech, Sacramento
Maria Begay, Flagstaff, AZ
UTI
“Not only are we pleased to be
g awarding nine scholarships this year, we are
i pleased that we continue to award them to
deserving students from each state CAWA
represents, which are California, Nevada,
and Arizona.” stated CAWA Scholarship
Task Force Chair, Borise Cota of Akebono.
Scholarship applications are now being
accepted for 2010! Apply on line at www.
automotivescholarships.com. Applications
only need to apply once each year, but may
be qualified for more than one scholarship.
Take advantage of this opportunity and

apply today.

N | Top to bottom: Chris Pauer, Dave Warden,

' — I Jonathon Viana, Todd Dodson, Larry Shields
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Ask Our Attorneys

As a member of CAWA, you and your
employees are eligible to contact an
attorney to discuss legal issues in a
completely confidential manner for up

to %2 hour per month at no cost to you.
Legal matters can range from estate
planning, labor law, employee-employer
relations, workers compensation,
government regulations, debtor-creditor
relations, contract and property disputes,

environmental issues, etc.

Simply contact the law office in your
state, provide them with your CAWA
member ID number, and receive the

free consultation.

CALIFORNIA
David Gregory

Law Office of David Gregory
951-781-9091

NEVADA
David Brown
Law Offices of Woodbury,
Morris & Brown
702-933-0777

ARIZONA
Jones Osborn
Osborn Maledon
602-640-9338
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